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At Elrick Primary School, we provide a curriculum that is
both inclusive and ambitious for all. A curriculum that is
both academically challenging as well as providing

opportunities to develop skills for learning, life and work.

Our Vision, Value and Aims:
At Elrick Primary School, our ovemrcking aim is to
provide our young learners with

A Happy Place to Learn, Develop and Thrive.

Our Values Trophies

u

Tkrougl« workin9 in partnerskilo with parents dand the

local community we create an ethos that ensures a
KIND, RESPECTFUL and SAFE environment. We do our
best to nurture every child to reach their full potential,
To enable ALL supporting them to have the skills and confidence to
embrace the world in which we live to become
Responsible Citizens, Effective Contributors, Successful
Learners and Confident Individuals.

young people
to become




We listen to our ledrners and are informed by their
motivations and aspirations.

We look for opportunities to support personal
growth with appropriate pace and challenge.

We know where our learners are in their learner
journey and seek opportunities to extend this.

We celebrate personal growth with our Achievement
Assemblies, in-class dchievement recognition, and
our wider achievement tracker.

Plan a curriculum that gives learners opportunities
for personalisation and choice.

We create opportunities beyond the classroom to
build meaningful learning opportunities with
community partners and local businesses.
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}ﬁ in connection with the Wider Community

Foeus meta-skils: Adapting; Communicating; Collaborating
UNCRC and LFS links

ing and asse:
enable pupils to be more

* We plan with our learners to make links
across their learning.

*  We seek opportunities for them to apply
their learning in different ways to deepen
their understanding across the curriculum.

* Elrick Quests are underpinned by Meta-skills
to develop future skills for learning, life and

work.

ssment. By

Our Curriculum

Ledrner Patkwa:,

Interdisciplinary
learning

The Curriculum
‘the totality of all that is planned
for children and young people

Our values: Kind, Respectful and Safe sl
Values at the heart of everything that
we do.

GIRFEC with Child at the centre.
Nurturing principles embedded within
our school community.

Elrick is a Rigk‘ts Respecting School,
promoting the principles of UN
Convention on the Rights of the Child.
Restorative approaches to support
challenging behaviour and conflict.
LGBTQ+ Charter.

UN Convention on the
Rights of the Child

throughout their
education’

Curriculum areas
and subjects U

Ethos and life of the
school as a community

Achieving Respected
Best start
¢ in life: ® ®0® °
Pe Ready to
o @ succeed ® ®

Healthy ) Responsible

Challenge & Enjoyment - Breadth - Progression - Depth -
Personalisdtion & Choice - Coherence - Relevance

* We support children to challenge, question
and extend their understanding of the
world in meaningful ways.

*  Making Thinking Visible routines to explicitly
teach thinking skills that challenge and
help develop their senses of self.

* Opportunities to develop creativity and

coherence.

Our curriculum is organised to maximise learner opportunities
that continually develop the four capacities which make clear
links to future skills.

Literacy, Numeracy and Health & Wellbeing are at the centre of
learning.

staff are clear on the knowledge and skills that underpin the
individual curriculum areas and use the experiences, outcomes
and benchmark frameworks to plan learning that focuses on
individual learner needs and progression.

Staff are committed to continuous improvement and seek
opportunities to collaborate and further develop their own
learning to inform their classroom practice.

Staff as Leaders of change dacross the curriculum: STEM, Ledrning
for Sustainability, all aspects of health, digital learning
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Nurture and Ethos: Wellbeing

“The wellbeing of our school community is of the utmost importance and at the forefront of all we do. We
actively encourage children to talk about their social and emotional wellbeing and learning, as well as

e supporting staff members' wellbeing. We have been recognised for this focus with a Wellbeing Award for
e Schools.” Elrick Staff Handbook 2023
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Emotional Literacy: Pathway of Growth EmotionCoachinﬁ

As a school community, we work together to create a safe and supportive
environment that nurtures each individual to develop their self-awareness
and self-requlation skills. We do this by using a common language for
communication, emotional understanding and problem-solving. Emotion

Coaching and Zones of Requlation help children to understand the different
emotions they experience, why they occur, and how to handle them.
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Nurture and Ethos:

Positive Re (a'l‘ions/u'f:s and Restorative Practice

As a school community, we work together to develop positive relationships with each other. We are focused on
building a community of care with relationships founded on trust and focused on support. Most staff have now
comlole’ceo( ‘Whole School Nurture’ training, exploring the nurture lorinci[oles, attachment and attunement,
relo\’cionsl'\ilos and resilience, brain, trauma and stress. We know that negative behaviour can cause anxiety and
upset for pupils, parents and staff. We are committed to doing our best to support children, helping them to
requlate their emotions and in turn, help prevent inappropriate dnd undcceptable behaviour.

Restorative Practice is a structured approach to deal with challenging behaviour and conflict. It centres around
building and repairing relationships rather than managing and controlling behaviour. This helps develop pro-
social behaviours such as empo\ﬂxg, vesponsibili‘tj, lovoblem solving and uno(evs‘tano(ing of consequences. This is NOT
A NO BLAME APPROACH it's about holding people accountable for their actions making them accept responsibility
but supporting them in learning from what they have done to others - there are consequences to their actions
both for themselves and others and helping them find a way of behaving differently next time.

CHILDREN’S
LEARNING IS
UNDERSTOOD
DEVELOPMENTALLY

THE
IMPORTANCE
OF TRANSITIONS
IN CHILDREN’S

LIVES

THE SIX
PRINCIPLES

ALL BEHAVIOUR IS
COMMUNICATION

LANGUAGE
IS A VITAL

MEANS OF
COMMUNICATION

THE
CLASSROOM
OFFERS A
SAFE BASE

THE
IMPORTANCE

OF NURTURE FOR
THE DEVELOPMENT

OF WELLBEING

How does the restorative way work?

What were you
thinking about
at the time?

What
happened?

* Those who dare harmed are able to... 1

What have
your thoughts
been since the

incident?

: ..be a part of .have their hurt ,
heard e
to happen next again

* Those who cause harm are able to... oo 40
~take ..understand S
responsibility ..reflect on how their {0 IS

think has been
affected by your
right and
start again

What do you
need to do now
to make things
right?

actions? In what
way were they
affected?

gw their what they did actions affect
actions other people

REstorativeguestions

o %ot.e
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Award

Elrick School

The Leading Parent Partnership Award

A National Standard for Effective Parent Partnership

(J
OPTIMUS ECUCA
part of shaw trust

w
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Parent/Carer & Community Partnerskips

As a school community, we continually look for ways to build and
strengthen (inks with our parent/carers to support our learners on
their learning pathways. We have been recognised for this with a
Leading Parent Partnership Award.

We have a very supportive Parent Council, with class reps
supporting parents and school in gathering and sharing feedback.
They actively support improvement activities and raise additional
funds for our (earners.

We value the support from our parent/carer helpers whether it's in
school support or part of a parental steering group.

parentsportal.scot Just“easy

Create - Share - Learn

OUTLINE
OF MEET THE TEACHER

»To meet your child’s
teacher

»To share expectations and
routines for the class with
parents

»Information about Parental
Communication

»Key areas of learning this
year and term

»To share some resources
we use




Paren’c/Carer & Commum’cg Par’cnershulos
; Falrmlg Worksholos & Open Events:

We hosted several family workshops in 2022/23 to share learning across all levels of the
curriculum. We highlighted learning in four key areds: Health & Wellbeing - Maths and
Numeracy - Literacy - ST.E.M. These can now be found on our website:

https://elrick. o\bero(eenskwe sch. uk/cwncdum workshops/

Communitg
Partners

Building community is a key focus at Elrick and we enjoy working with
and alongside members of the local community. They help us to ensure
we dre giving our young people varied and meaningful opportunities. We
also have many business links which help to develop our young

workforce, preparing our pupils for the world of work. During the past

yedr we have worked hard to re-establish links with local businesses.



https://elrick.aberdeenshire.sch.uk/curriculum-workshops/

Self-management Social intelligence Innovation

Adapting ‘i, [ nitiative ‘9~ [ cotaborating  #:3 [ 1eading Sense-making Critical thinking
DEVELOPING THE YOUNG WORKFORCE (DYW) Collsborating &3] Leading 92X

As a school community, we work t03el‘/ler to prepare our learners for
the world of work. T/woug/x our curriculum and wider experiences, they
will develop skills for learning, life and work in real-(ife contexts. We
ensure that our curriculum has a specific focus on building meta-skills
which helps learners make relevant and meaningful targets and next
steps as they move through their learner pathway to adulthood. We seek
opportunities to engage with emplogers, ’ckmugl\ experiences like World
of Work Week, Business Breakfast for staff and partner working.

All P6&7 Volunteers are given the experience of being volunteers
around the school. Being a volunteer allows the oldest children
@ in school to take on an important role of responsibility within
&+ the school dnd it can help them to build friendships with
. younger children. Their volunteering gives them varied
opportunities from supporting in the plaggmur\o{, runnin

1 lunchtime clubs, door monitoring to bein% d learning buddg to
the curriculum.

an individual child in different aspects o

We have four clans: Bennachie, Eagle,
Ness and Thistle. ‘ . - Our Pupil Groups are set up to provide OEPortuni‘ties for our
1T 4 = learners to voice their opinions and make decisions on
aspects of school life. Children from P1-7 can put themselves
forward for roles in Pupil Council, Eco & Sustainability Group,
Younqg Rotarians, Heal’cf\ Heroes, Rights Respecting Council
and Digital Leaders.
. p———

Our P7 learners are encouraged to put
themselves forward for the elected role
of Clan Chief. In this role, they begin
to develop and build lifelong leadership
skills and qualities.

Our Clan System:
. Provio{es d consistent, whole school

rewdrd system.

* develops teamwork across the whole

SCI’\OO'. WHISTLE

FOR
THISTLE!

* encourages enthusiasm & motivation.
* encourdges commitment to

loolrticiloo\’ce resloonsiblj.

* promotes dchievement & success.



PLAY BASED LEARNING

As a school community, we recognise that play is an intrinsic part of
human nature and development. From nursery to P7, we intentionally
plan and facilitate meaningful and relevant play opportunities that are
responsive to our learners'individual needs and stage of development.
Play allows our learners to develop curiosity, expand their imaginations
ana/proé(em solve. Through purposeful play and play projects, our
learners experience opportunities that build a playful mindset, inspire
creativity and cultivate community. As a team, we work together to
observe, in'(’erf:re'l‘ and seek opporl‘uni'(‘ies to use careful czuestions to
tune-in to the 'l'eac/n.ing moment in each situation.

e PLAY AT =t
> ELRICKPRIMARY &2

WHY PLAY IN PRIMARY ONE?
At Elrick School, we strive to ensure the transition from
[JEVER S Y S PYTTTT S nursery to primary one is smooth. To do this, we utilise play as
‘freely chosen, personally directed a vehicle for learning. We purposefully design a learning
and intrinsically motivated'. environment which mirrors that of a nursery or early learning
centre. By achieving a consistent pedagogical approach, we
LU RE VRS ELE I hope to ensure children make that big step towards school life

active, passive, solitary, independent, in a happy and settled way.
assisted, social, exploratory,
educational or just for fun. Happy children learn best!

It can happen indoors or outdoors. It
can be structured, creative, messy,
entirely facilitated by the imagination
or can involve using the latest gadget.
What is important is that children have
the freedom to choose how they play.

Currculum for Excellence: Building the Curriculum 2. [}

T DOES PLAY LOOK LIKE IN
PRIMARY ONE?

<y rich classroom is full to bursting with opportunites
develop and strengthen literacy skills. Children are often

* THE SCIENCE
Children learn most when they
are engaged. Children are

engaged when they are found writing menus and taking arders in the class café, noting
initiating their own play and medical records in the vet and inventing stories at the writing
following their interests. We table. We can hear language development as the children
can measure engagément navigate family life in the role play house. We see fine motor
(e lsh a0y e el sl strength being developed at the playdough table, just in time:

f h: | in their hands.
Olir bbserationts conaistently or putting that pencil in their hands.

show that our learners in Elrick = == ~d m
5 kﬂ Iﬁ !

can show high and extremely
Numeracy skills are developed and strengthened while

high levels of engagement
when they are playing.
creating structures with large wooden blocks including fractions
and estimation. We see children exploring capacity at the water
tray all while creating 'potions or 'lemonade’.
We hear children develop and practise essential counting skills
while making cakes at the playdough area, counting their cakes
in 2's or subitising using the muffin tray.

When children are engaged,
they are learning!



https://aberdeenshire.sharepoint.com/sites/ecselrickschoolstaff/School%20SLT%20Files/Play-at-Elrick.pdf

MAKING THINKING VISIBLE & GROWTH MINDSET

As a school community, we work together to build an understanding of
the world around us and consider how we fit into it.

Making T/u’nking Visible routines are a meaningful way to cﬁa((enge,
build and develop a sense of self which supports learners to tune-in to
their thoughts, ideas and beliefs. This in turn allows them to recognise
and accept that other people may align or have differing views to their
own. We explicitly teach and model appropriate and respectful
responses to help learners develop and grow their autonomy in a safe

and positive space.

Eeo Committss 2024
Thinking Routine Stimulus:

THINK - PUZZLE - EXPLORE

6 Ao Mi‘ﬂm

MacKerricher State Park near
Fort Bragg, California

r{_‘} What do \you think you know about this
% topic?

) ) What questions or puzzles do you have
—  about this topic?

Qg How m\gh’rdyou explore the puzzles we
§g have around this topic?

45 Cobon vt GI9S3.
o g

05 gss

@ kobles

® \azes

@2 bk it 15 ot all JlassA

Scenarios

Purpose: Thr

Step Inside:

Perceive, Know about, Care about

OR (REA

MAKING THINKING VISIBLE

* A Growth Mindset approach is

adopted throughout the
school and is explicitly taught
and nurtured by all staff
with key members of staff
having completed a Growth
Mindset accreditation.

* This centres around

continuous dialogue which
supports learners to develop a
positive inner voice, build
resilience and self-esteem.

* Staff support learners to

recognise that learning can
be challenging at times but
there is always a next step
and a way forward.

| made a
mistake so |
give up!

I'm never
going to
understand
this!

| am rubbizh
at maths!

There’s no
point in me
even trying...

| don’t even
know where
to start!

FIXED
MINDSET
VERSES
GROWTH
MINDSET

I’ll never do it!
It’s too hard!

The Learning Pit
James NeHingham




S.T.E.M. & OUTDOOR LEARNING

As a school community, we recognise S.T.EM. and Outdoor Learning
as essential elements within our curriculum. As a Young STEM
Delivery Centre, we plan many opportunities for our learners to ‘ @ e
enjoy first-hand experiences outdoors in our grounds and Arnhall ST E M E | ri Ck
Moss. Such exloeriences, su,o,oori‘ our learners to build conf/a/ence,

resilience and learn how to manage risk in a safe environment.

o e ~ Global Cl"l'izens/tiln

problem?
: il - . Imagine how you At ElI"I'C/(, we ID(dn [earning
opportunities that focus on 3(06:1(

Learning fo Sustainabil ity

At Elrick, we recognise that Learning for Sustainability is an N : 4 citizenship, sustainable
integral element of our curriculum which helps our learners to : de uelolnmeni’ education and outdoor
recognise the importance of building a socially-just, sustainable o (earning to create coherent,
and equitable community. rewarding, and transformative
https://read.bookcreator.com/6UzWxthPgkaj620NHpfaX2ixcHE3/VEF !HEQLUEA[!-GPPAI-St [ . J . f

- 3 =5 or Sustainable Developmen earning experiences.
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https://read.bookcreator.com/6UzWxthPqkgj62oNHpfgX2jxcHE3/VfFA4M6bQumKJ0wcd7Qk3w
https://read.bookcreator.com/6UzWxthPqkgj62oNHpfgX2jxcHE3/VfFA4M6bQumKJ0wcd7Qk3w
https://express.adobe.com/video/qK4TUhZthoUSS
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