Elrick Primary School Behaviour & Discipline Policy


Elrick Primary School

Behaviour & Discipline

Policy

This policy has been written following guidance given in the Scottish Executive document Better Behaviour – Better Learning (June 2001) and with reference to A Climate for Learning (February 2005)

Key Principles

The key principles, which support the promotion of a positive learning environment, identified by the Discipline Task group are:

1. Purpose of Education
The experiences children gain throughout their education must provide them with the life skills required to equip them to participate safely, purposefully and positively in an increasingly complex world.


2. Effective Learning and Teaching

Effective learning and teaching is much easier to achieve where a positive ethos and good discipline prevail. A discipline policy cannot be separated from a policy on learning and teaching.


3. Entitlement to Education

All children are entitled to permanent, full time education of the highest quality, which enables them to develop as individuals and gain skills, knowledge and understanding. It is important that opportunities are not denied to the majority of children as a result of the negative effects of a small minority of troublesome pupils.


4. Encouraging Positive Behaviour

Schools should promote the appreciation and encouragement of the positive contributions of both staff and pupils as an effective way of building motivation, confidence and a sense of responsibility.


5. Equality and Respect

All members of the school community are of equal worth and are entitled to respect. There is no place for discrimination based on race, ethnic origin, gender, sexual orientation, disability, social group or any other ground.


6. Inclusion

Children who are part of an educational community and are subject to high expectations of participation, achievement, commitment and personal conduct are more likely to have better long term opportunities in society as they grow older. They are more likely to continue within the education process, gain purposeful employment and avoid patterns of crime.


7. Participation and Citizenship

People are more likely to understand the reasons for policies and procedures, and therefore genuinely subscribe to them, when they have been actively involved in determining them. Participation in decision making by staff, pupils, parents/carers and others contributes to the successful promotion of positive discipline.


8. Partnership Working

In order to develop shared values and understanding of the needs of children and to maximise the response to those needs, partnership working involving parents/carers, education, social work, health, voluntary agencies and other professionals is essential.


National Priority 2: Framework for Learning

“To support and develop the skills of teachers, the self discipline of pupils and to enhance school environments so that they are conducive to teaching and learning.”


National Priority 4: Values and Citizenship

“To work with parents to teach pupils respect for self and one another and their interdependence with other members of their neighbourhood and society and to teach them the duties and responsibilities of citizenship in a democratic society.”
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Our School Aims

· To be a place where everyone is encouraged to be the best you can

· To acknowledge success and effort

· To work with parents and the community

· To encourage healthy choices

· To explore new ideas and technologies

· To provide opportunities for everyone to learn in a stimulating and motivating atmosphere
· To promote a greater understanding of how we can all contribute to improving the world around us

· To treat everyone as you would like to be treated yourself

School Expectations
· All members of the school community are expected to respect each other

· Pupils are expected to be well behaved, well mannered and attentive

· Pupils are expected to take care of and value school property and equipment

· Pupils are expected to conduct themselves in an orderly manner at all times

· Pupils are expected to enter school in the morning and after breaks in a calm, orderly fashion

· If a child has a grievance with another child it should be reported to a member of staff who will deal with the matter

· Pupils must remain on school grounds during the normal school hours unless permission has been granted to do otherwise

· Pupils are expected to wear school uniform

Advice for Staff

· Be consistent, fair and persistent
· Keep any promise made to the pupils and remain open and honest with them
· Before taking any action, communicate clearly and effectively your intentions to the pupil
· Be confident and let your voice and manner make it clear to the pupil you expect them to do as you ask
· Seek advice and support if a situation escalates
· Reprimands should focus on the behaviour not on the pupil’s personal qualities
School Charter
Our school charters, which have been drawn up and agreed by each class with their class teacher set out the standards of behaviour expected within the school environment. They will be displayed in each classroom and will form the basis of the classroom ethos. 
Responsibilities
Staff

All school staff, both teaching and non teaching, share responsibility for consistently implementing school policy on positive behaviour. The Head Teacher will oversee the implementation of the discipline policy, monitor and evaluate behaviour in the school, liaise with pupils, staff, parents and other agencies and will have overall responsibility for maintaining good discipline throughout the school.

Parents

Parents have responsibility for ensuring that they support their child in meeting school expectations in respect of positive behaviour.


Pupils

Pupils are responsible for their own positive behaviour, should meet all school expectations and adhere to the class charter at all times.

Procedures for Dealing with Negative Behaviour

Our positive behaviour strategies go a long way to addressing discipline problems. However we recognise the need for discipline procedures to be in place.

All staff will be issued with the procedures for dealing with varying levels of behaviour in the school community. These procedures have been compiled following consultation with staff, parents and pupils and will be discussed with pupils on a regular basis, as part of the vision values aims.
Behaviour of a More Serious Nature

For behaviour of a more serious nature, where a pupil is likely to put him/herself or a member of staff at risk, the following procedure will be carried out:

· A Risk Assessment, outlining the risks and how they will be managed (including the use of physical restraint if deemed necessary) will be drawn up in consultation with all relevant staff and parents

· In order to ensure a safe environment for all, a member of staff may need to intervene

· If deemed necessary, one of the 3 staff members trained and accredited in CALM procedures may use physical restraint (Physical restraint will only be used as a last resort. The member of staff dealing with the situation will make that judgement, after assessing the situation)

· All incidents where physical restraint has been used will be recorded and reported to parents. 

· Support will be provided for both the pupil and the staff member

· After every incident where physical restraint has been used, procedures will be reviewed and where necessary amended


As with all aspects of managing behaviour CONSISTENCY is the key to success.
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